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SUBJECT:	 BGFIEND Trainees
	

it ita. 1951

TO	 Chief, DYCLIP
,c.

ATTN: r

INFO: Chief, =LIP
Washington, D. C.
ATTN: C

Chief, SGHOLDEN
ATTN: Cr

Chief, MYCLIP
_

ATTN: LI'

Chief DYCLIP

ATTN;

Chief, DYCLIP
Frankfurt, Germany
ATTN: yl
	

z

REFERENCE:	 W4-CAGEG

1. In response to the above reference, GABBIE is prepared to accept
and train the six 11/T trainees as scheduled for the end of February con-
tingent, of course, upon clearances and completion of request for training data
which can be rendered through L:	 -3 office and set forth in
38-CAGFG.

2. Regarding the trainees for agent and survival type operations,
GAEBIE can accept them when they are processed and ready. It will be necessary,
however, to,train them at a site other than Bad Tolz, complying specifically with
requirements for better security provisions.

3. CABBIE is thoroughly capable of fulfilling any training recuirement
that BGFIEND may formulate, provided thr:t sufficient informAion is submitted in
advance stipulating number of trainees, length of training desired, specific
time for training to be scheduled, and the usual authority which regulates train-
ing requisites preceding the induction of trainees.
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4. GABBIE is confronted with a wide variety of conditions which ef-
fect the training of diversified groups, hence details of programming, selec-
tion, scope, an treatment of subject material must be altered Lb 	bpuelile
project desires. In view of that, it is necessary to have ample advance no-
tification for planning purposes, especially in the training of intelligence
and contact missions which you predict.

5. Your estimate of BGFIEND Training requirements for the next
eighteen months is warmly appreciated and GABBIE will exert its utmost efforts •

to comply with the recommendations for agent training as contained in 41-CAGFG.

6. Training of Guard Co. cadres poses a new series of problems which
have not been resolved and which may considerably alter the over-all magni-
tude of training wherein it effects Guard Companies. The following is, there-
fore, submitted from Para 5, in 586-CFGMG, for your information and guidance
since it deals with a situation which is closely related to problems and con-
ditions in your sphere of interests.

"Kith regard to the Landsberg location, it should be
pointed out that in already having started recruitment for
your Labor Service units, and in giving enlistees special
training, you have violated a =CCM principle which applies
to all Labor Services, i.e., they insist that no unit be
given any special training that would designate them as
being of a category different from other Labor Service com-
panies. This point is a delicate one with EUCOM and should
be kept in mind when wholesale enlistment for these compan-
ies begins. Labor Service as such .is a completely overt
employment mechanism, and BUCOM frowns upon our training
the units in any way that conflicts with standard procedures.
We are, asyou know, planning special training of Labor Service
groups in our installation at Grafenwohr." Signed: r:

7. It is suggested that BGFTEAD representative, .
contact C:	 .J and coordinate details so as to avoid contradic-
tions of EUC011 regulations. In view of the above, it becomes imperatively es-
sential that :MOH requirements be strictly adhered to since circumvention

. ef the established policy could likely lead to undesirable repercussions of
the Guard Company scheme in its relation to the training mission.

Swirly infonlagoa
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at Feb. nu

TO	 Chief, DYCLIP
	

IWO: Chief, DYCL1P
Nashington,.D. C.
ATTN: t-

ATTN: a
Chisf; SOHOLDEN
ATTN:

Chief, Drciap

ATTN:

Chief, DICLIP
•

ATTN;

Chief, MYCLIP
Frankfurt, Germanye71
ATTN: c:

RIFERENCE: Lb-um

- 1. In response to the above reference, GABBIE is prepared to accept
and train the 'six 'W/T traineet as scheduled for the end of February con..
tingent, of course, upon clearances and completion of request for training data
Which can be rendered through r:	 :), office and set forth in
38!eCAGFG.

2. Regarding the trainees for agent and survival type operations,
GABBlE can accept them when they are proeessed and ready. It will be necessary,
hoWeVer, to train them at a:site other than Bad Tole, complying eioeeifiea1iy with
requirements for better security provisions.

3. GABBlE is thoroughly capable of fulfilling any training reeeirement
that BGFIEND may formulete, provided thc,t sufficient information is submitted in
advance stipulating number of trainees, length of training desired, specific
time for training to be scheduled, and the usual authority which regulates train-
ing requisites preceding the induction of trainees.
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1..  GABBIE is confronted with a wide variety of conditions which ef-
fect the training of diversified groups, hence details of programming, selec-
Llvs4, beulm, 	 o subject material must oe altered to xit speciric
project desires. In view of that, it is necessary to have ample advance no-
tification for planning purposes, especially in the training of intelligence
and contact missions which you predict.

5. Your estimate of WIEN Training requirements for the next-
eighteen months is warmly appreciated and GABBIE will exert its utmost efforts
to comply with the recommendations for agent training as contained in 41-CAGFG.

6. Training of Guard Co. cadres poses a new series of problems which
have not been resolved and which may considerably alter the over..all magni-
tude of training wherein it effects Guard Companies. The following iss there.'
fore, submitted from Ftra 5, in 586.arom, for your information and guidance
Cince it deals with a situation which is closely related to problems and con-
ditions in your sphere of interests.

"With regard to the Landsberg location, it should be
pointed out that in already having started recruitment for
your Labor Service units, and in giving enlistees apecial
training, you have violated a MOM principle which applies
to all Labor Services, i.e., they insist that no unit be
given any special training that would designate them as
being of a category different from other Labor Service com-
panies. This point is a delicate one with EUGON and should
be kept in mind when wholesale enlistment for these compan-
ies begins. Labor Service as such is a completely overt
employment mechanism, and HUGON frowns upon our training
the units in any way that conflicts with standard procedures.
We *rol es you knows planning special training of Labor Service
groups in our installation at Grafenwohr." Signed; e:

7. It is suggeeted that BOIEND representative, c.
contact 	 1 and coordinate details so as to avoid contradic-
tions of EUCOM regulations. In view of the above, it becomes imperatively es-
Oential that Eqcom requirements be strictly adhered to since circumvention
of. the established policy could likely lead to undesirable repercussions of
the Guard Company scheme in its relation to the training mission.
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